
The coordinator

The partners

Projects in Motion Limited, PIM
www.pim.com.mt

E-business Academy
www.e-businessacademy.eu

European Association of Geographers,
Eurogeo VZW

www.eurogeography.eu

Institution Methodology

Country

Tool used

Educator

●  Make clients enthusiastic about the course 
● Companies have to become ready to use e-learning course
● ISO standard and certified methodology to make all modules
perfectly written
● An e-learning indipendent course that is easy to modify
according to client needs.

Main challenge, Key Success
and Enabling Factors

www.futuretheproject.eu

This project has been funded with support from the European Commission. 
This publication [communication] reflects the views only of the authors, and the Commission cannot be

held responsible for any use which may be made of the information contained therein.

Fundacion Tecnologia Social, FTS
www.fts.org.es

Instituto dei Sordi di Torino, IST
www.istitutosorditorino.org

Ijudska univerza Zalec, UPI 
www.upi.si

European Digital Learning Network, DLEARN
www.dlearn.eu

Aintek Symvouloi Epicheiriseon Efarmoges Ypsilis
Technologias Ekpaidefsi Anonymi Etaireia, IDEC

www.idec.gr

Kolegji ILIRIA
www.uiliria.org

Politechnika Łódzka
www.p.lodz.pl

Lessons Learnt and
Recommendations

 

● A methodology with clear and accurate process is the key to
succeed
● Clients have to understand easily the topics dealt and so has to
feel the company.

OONNLLIINNEE  EEDDUUCCAATTIIOONNAALL
PPRROOGGRRAAMMMMEESS  FFOORR  CCOOMMPPAANNIIEESS  

B2 offers companies specific online programmes, aiming to set its own e-training centre in the company in order to
systematically train the employees in the company. B2 offers training and e-materials from three different areas: OWN
KNOWLEDGE, ie. internal knowledge of the company, BUSINESS CONSISTENCY - legislation, regulations,
etiquette, ethics, business culture, GENERAL KNOWLEDGE - soft skills, computing, communication skills.

The Methodology of introducing e-training center into the company consist in initial workshops with employees in
order to agree on the content and learning approaches and then gradual deployment or coaching. 

The establishment of the e-training can last from 1 week to 2 months, depending on the client’s decision whether or not
to use pre-prepared material or e-content. The real e-training consists of three components: 
the reala system good for quality learning and analytics, multimedial and interactive E-materials and finally people
within the company (client). 

LMS (Learning
Management 
System) called
 E CAMPUS

Slovenia

     E-CAMPUS

Mentor

 B2 d. o. o.
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